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Einladung

Achte Hanse-Tagung

Corporate Social Responsibility and
Women's Entrepreneurship around
the Mare Balticum

am 6. + 7. Juni 2013
in HAMBURG

BALTIC SEA
CADEMY




GrufSworte

HANSE-PARLAMENT E.V.

Bereits Aristoteles stellt fest: ,Wenn Du die Welt verandern willst, musst Du bei Dir selbst
anfangen.” Jeder Mensch tragt in sich ein starkes Potenzial, im wahrsten Sinne des
Sprichwortes Schmied seines eigenen Gliicks zu sein. Wer jedoch in erster Linie nur darauf
hofft, dass andere etwas tun, was man viel besser flr sich selbst tun sollte, wer Ursachen
immer nur auf3erhalb sucht, der kann sein eigenes Potenzial nicht entdecken und zur
Entfaltung bringen.

Ein erster Schritt, zu bekommen, was man will, heil3t wissen, was man will. Nach einer
Umfrage haben jedoch 95 Prozent der Menschen keine festen, klaren Ziele. Wenn sie nicht
wissen, was sie wollen, wie sollen sie es dann erreichen kbnnen?

Wir kdnnen drei Denkebenen unterscheiden:

Die untere ist die Ebene der Zerstérung. Hier wird verneint, verurteilt, kritisiert, getadelt,
schuldig gesprochen. Hier bewegen sich leider viele Menschen, die ihre eigene
Glucklosigkeit beklagen.

Die mittlere ist die Ebene der Erhaltung. Es werden Uberwiegend vorhandene Zusténde
festgehalten, es wird bestatigt und zementiert, ohne zu fragen, ob Verdnderungen angezeigt
sind. Hier bewegt sich das Mittelmaf3, die Menschen, die sich so tUber Wasser halten.

Die obere ist die Ebene der Schépfung. Hier werden Lésungen gefunden, Neues erschaffen,
es herrscht Kreativitdt und Positives entsteht. Hier bewegt sich die leider kleine Spitze der
erfolgreichen Menschen.

Es gibt einen wunderbaren amerikanischen Satz: ,Think big“! Leider wird diese Aufforderung
zu grof3em Denken haufig vollig missverstanden. ,Think big“ bedeutet eben nicht standig nur
in groRen Dingen, groRen Hausern, grolRes Vermodgen, groRes Auto, grofRe Projekte zu
denken. ,Think big“ verlangt vielmehr, in gro3en Verantwortungsbereichen zu denken, die
Eigenverantwortung hoch anzusiedeln. Niemand wird dauerhaft erfolgreich und gliicklich
sein, der ausschlief3lich in materiellen Dimensionen denkt.

Die materiellen Ziele missen unterlegt sein mit anspruchsvollen, Ubergreifenden
Werthaltungen. Gelebte Spiritualitat fihrt zum Erfolg. Entscheidend sind die geistigen Werte,
die Motive und Gefiihle, die die Wege der Zielerreichung bestimmen und begleiten.

Unser Denken heute, bestimmt unsere Zukunft morgen. Deshalb wird die achte Hanse-
Tagung die obere Denkebene aktivieren, AnstéRe zu neuem Denken liefern, viele positive
Beispiele aus mittelstandischen Unternehmen vermitteln und Bausteine fur die gemeinsame
Gestaltung einer guten Zukunft erarbeiten.

Dr. JURGEN HOGEFORSTER
CHAIRMAN HANSE-PARLAMENT




BALTIC SEA ACADEMY

Die herkdmmliche Arbeitsteilung neigt sich einem Ende entgegen. Die Erzielung neuer
Produktivitatsgewinne verlangt weiterhin Spezialisierung, zugleich aber auch eine intensive
neue Ganzheitlichkeit durch umfassende Zusammenarbeit. Erforderlich sind Kooperationen
auf allen Ebenen in allen Bereichen:
e Innerbetrieblich zur Starkung von Innovationen und intensiven Nutzung von
Sozialenergie
o Zwischenbetrieblich fir Dienste aus einer Hand, Qualititssteigerung und
Kostensenkung sowie Bildung von Entwicklungs- und Anbietergemeinschaften
e Grenzuberschreitend zur Ausschdpfung internationaler Marktchancen sowie fir
internationalen Innovations-Transfer und -Entwicklungen
Die Informationsverarbeitungs- und Problemlésungskapazitaten zeichnen sich zunehmend
als zentraler Engpasse ab, die die kiinftige wirtschaftliche und gesellschaftliche Entwicklung
am starksten limitieren. Eine Uberwindung verlangt Intelligenz sparenden Fortschritt,
dezentrale Entwicklungs- und Lodsungsformen und den Einbezug samtlicher Kopfe. Dies
erfordert zwangslaufig umfassende Innovationen in der innerbetrieblichen Zusammenarbeit
und intensive materielle und immaterielle Mitarbeiterbeteiligung. Innovationen in diesem
Bereich missen darauf abzielen, den Arbeitgeber zum Sinngeber der Arbeit und den
Mitarbeiter zum Mitunternehmer zu entwickeln.
Die Marktmacht der Arbeitnehmer nimmt kiinftig deutlich zu. Neben dem Lohnwert suchen
sie im Arbeitsleben zunehmend einen Mehrwert, beispielsweise Selbstbestimmung,
Sinngebung und Erfillung, Einbezug, Uberschaubarkeit und Transparenz, offene Information
und Einflussnahme, Flexibilitat und Zeitsouveréanitat, individuelle flexible Jahres- und
Lebensarbeitszeiten, familiengerechte Arbeitsgestaltung. Unternehmen, die solche
Mehrwerte bieten, werden nicht nur gute Mitarbeiter gewinnen, sondern zugleich hohe
Innovationen und tberdurchschnittliche Produktivitat realisieren.
Personal- und Organisations-Entwicklung ist das bedeutungsvollste Innovationsfeld mit den
grofiten Produktivitatsreserven fir KMU. Foérderungen in diesem Bereich bilden eine
unerlassliche Grundlage fur alle weiteren Neuerungen und muissen deshalb eine mindestens
gleiche Bedeutung erhalten wie technische Innovations-Férderungen.
Personal- und Organisations-Entwicklung ist in der skandinavischen Wirtschaft besonders
weit entwickelt, sodass sich im Ostseeraum ausgezeichnete Mdglichkeiten des Lernens
voneinander anbieten. Aulerdem verfligt der Ostseeraum iber sehr gute einschlagige
Kapazitaten in Lehre und Forschung. Damit bestehen hervorragende
Ausgangsbedingungen, dass der Ostseeraum in diesem zentralen Innovationsfeld eine
weltweite Marktfihrerschaft einnimmt.

Mit diesen Fragen setzt sich die achte Hanse-Tagung am
Beispiel der beiden herausragenden Themenschwerpunkte
,Corporate Social Responsibility* und ~sNomen's
Entrepreneurship® auseinander. Sie fuhrt Unternehmer,
Wissenschaftler und KMU Fdrderer aus allen Ostseeldndern
zusammen, die gemeinsam Ziele und MaRRhahmen entwickeln,
die in den kommenden Jahren die Arbeiten des Hanse-
Parlaments und der Baltic Sea Academy bestimmen.

DR. MAX HOGEFORSTER
CHAIRMAN BALTIC SEA ACADEMY




14.00

DONNERSTAG, DEN 06. JUNI 2013

Welcome and Registration

15.00 Begruf3ung: Dr. Max Hogeforster, Vorsitzender Baltic Sea Academy

16.15

17.15

19.30

"Ehrbares Banking zwischen Staatsvertrauen und Marktversagen - ist dies méglich?",
Dr. Reiner Briiggestrat, Vorstandssprecher Hamburger Volksbank, Hamburg

"Cooperation in the Baltic Sea Region”, Dr. Artis Pabriks, The Ministry of Defence of
the Republic of Latvia

“Promotion of corporate social responsibilty and the support of female
entrepreneurs”, Marko Curavi¢, Head of Unit 'Entrepreneurship 2020', DG Enterprise
and Industry, European Commission, Brissel

SEKTION 1: Corporate Social Responsibility in den Ostseelandern

Kurz-Vortrage

“Corporate social responsibility and the public sector”, Michat Wajcik,
Managing Director Chamber of Crafts and SMEs Katowice

“Corporate Social Responsibility in Russia”, Olga Maximowa, International project
specialist, Kaliningrad Chamber of Commerce and Industry, Kaliningrad

“Experience  of CSR in Denmark”, Karsten B. Vester, CSR Manager,
VirksomhedsNetvéarket, Kolding, Denmark

“CSR and a strategy of a smaller company — the Polish company case study”,
Prof. Dr hab. Inz. Piotr Grudowski, Gdansk University of Technology, Gdansk

“Social responsibility issues for micro-enterprises in Hungary”, Tamas Rettich,
Chief adviser Hungarian Association of Craftsmen’s Corporation, Budapest

Fragen an die Referenten

Arbeit an runden Tischen: Formen und Bedeutung von CSR in KMU
Vorstellung und Diskussion der Ergebnisse sowie Best Practice Beispiele

Dinner and international exchange of experiences with further guests
Elbkuppel im Hotel Hafen Hamburg, Seewartenstral3e 9, 20459 Hamburg



09.00

10.00

11.00

11.20

11.50

FREITAG, DEN 07. JUNI 2013

SEKTION 2: Strategien der CSR Forderung fir KMUs

Kurz-Vortrage

“‘Das Hamburger Familiensiegel als gutes Beispiel fir CSR in kleinen und mittleren
Unternehmen®, Manuela Badur, Referatsleiterin Familienpolitik, Hamburger

Ministerium flr Arbeit, Soziales, Familie und Integration, Hamburg

“Evaluation of public and corporate social responsibility integration in Lithuania”,
Prof. Dr. Vytas Navickas, Lithuanian University of Educational Sciences, Vilnius

“Corporate Social Responsibility in knowledge-based economy”,
Dr. Joanna Czerna-Grygiel, Adam Mickiewicz University in Posen, Posen

“The CSR in Polish SMEs from the women perspective”, Dr. Magdalena Popowska,
Gdansk University of Technology, Faculty of Management and Economics, Gdansk

“CSR als Wettbewerbsfaktor: Good-practice-Beispiele aus dem Hamburger
Handwerk®, Elke Keller, Handwerkskammer Hamburg

Fragen an die Referenten

Arbeit an runden Tischen: CSR Forderung fir KMUs
Vorstellung der Ergebnisse und internationaler Erfahrungsaustausch

Kaffeepause

Erfahrungsberichte: CSR for SMEs in the Baltic Sea Region
Prof. Dr. Bjoérn Hekman, Berufsakademie Hamburg

Agnieszka Miskiewicz, Craft Chamber of Lodz

SEKTION 3: Women's Entrepreneurship
Kurz-Vortrage

“‘Regional Development in the Baltic Sea Region: Current Economic Trends and
Perspectives”, Dr. Silvia Stiller, Research Fellow am Hamburgischen
WeltWirtschaftsInstitut und freiberufliche Beraterin, Hamburg

"Entwicklung des Frauenunternehmens in Litauen”, Prof. Dr. Romualdas Ginevicius
Rektor der Vilnius Gediminas Technical University, Vilnius

“Differentiation and Convergence of the Structures of Self-employed Women in Baltic
Sea Region Countries”, Dr. Ewa Wedrowska, Nicolaus Copernicus University, Torun
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“An analysis of gender development in Belarus - problems and prospects”,
Dr. Natallia Chetyrbock, Head of the Department of Management, Economics and
Finances, Brest State Technical University, Belarus.

“Enterprise partnerships with education sector: seeing beyond short-term benefits”,
Inta Baranovska, Project Manager, State Education Centre (VISC), Lettland

Fragen an die Referenten

13.00 Lunch

14.00 Arbeit an runden Tischen: Promotion of Women's Entrepreneurship
Vorstellung der Ergebnisse und Best Practice Beispiele

15.00 SEKTION 4: Internationaler Erfahrungsaustausch und Ausblicke
Podiumsdiskussion ,,Ziele und Strategien der Férderung von Frauen in KMU*“
Britt-Marie Sdderberg Torstensson, President of Winnet Sweden
Harry Bjerkeng, Nordic Forum of Crafts, Oslo
Sirpa Sandelin, Satakunta University of Applied Sciences, Pori/ Finnland
Dr. Tatjana Volkova, State Education Centre (VISC), Riga
Dr. Dariusz Pienkowski, Poznan University of Life Sciences, Posen
Moderation: Dr. Max Hogeforster, Baltic Sea Academy

16.10 “Was tragt Unternehmer und Mitarbeiter durch Krisen?”,
Dr. Jirgen Hogeforster, Chairman Hanse-Parlament

16.30 Abschluss der achten Hanse-Tagung mit Kaffee und Kuchen

The Hanseatic Conference is part-financed by

a) the European Union Lifelong Learning Programme within the Project “CSR for SMEs”

b) the European Union (European Development Fund and European Neighborhood and Partnership Instrument) within the
Project “IGA”
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Organisational Information

A) Tagungsort 06.-07.06.2013
Handwerkskammer Hamburg
GrolRer Saal, 3. Stock
Holstenwall 12
20355 Hamburg

B) Dinner 06.06.2013 um 19.30
Hotel Hafen Hamburg
Elbkuppel

Seewartenstral3e 9

20459 Hamburg
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In the following hotels we have made block reservation. Please make your | A
AOOAT CAT AT OO AU OOET-CAOEAI ERO®BOA n( Al

C) Hotel Baseler Hof
Esplanade 11, 20354 Hamburg
Tel. +49-40-359060

Fax +49-40-35906918
Reserv-Fax: +49-40-343777
info@baselerhof.de
www.baselerhof.de

D) HENRI Hotel - Hamburg Downtown
Bugenhagenstraf3e 21, 20095 Hamburg

Tel: +49. (0)40.554 357-0

Fax: +49. (0)40.554 357-554

hello@henri-hotel.com

www.henri-hotel.com

Reservierungsnummer: 627450 Hanseatic Parliament

E) Lindner Hotel Am Michel

Neanderstr. 20, 20459 Hamburg

Fon +49 40 307067-0

Fax +49 40 307067-777

info.hamburg@lindner.de

www.lindner.de

Reservierungsnummer: HOT050613 Hanseatic Parliament

F) Hotel Eleazar Novum - Hamburg City Center

Bremer Reihe 12-14, 20099 Hamburg N(}vUM hotels
Tel +49 40 878 87 70

Fax +49 40878 87 71 11
eleazar@novum-hotels.de E |
www.novum-hotels.de e(:] ZG r

Reservierungsnummer: 060613 Hanseatic Parliament

Willkommen zu Hause
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Kurz-Vita der Referentinnen und Referenten

Manuela Badur

Head of Unit Family Policy in the Hamburg Minister of Labour, Social Affairs, Families and Integration.
Since 1999 in various positions of the Free and Hanseatic City of Hamburg in the Ministry of Youth
and Family. Priorities include: family-friendly personnel policies, reconciliation of work and family.
Degree in sociology, social psychology and political science at the University of Hamburg, Diploma in
Sociology. Topic of the work: Young women from East Germany - individualization processes in the
wake of German unification. After graduation in 1988 business education as a bookseller.

Harry Bjerkeng

International and domestic banking, including a period with The Central Bank of Norway; assistant
director of the Norwegian Confederation of Business and Industry; since 1993, Director of the
Norwegian Federation of Craft Enterprises; Social Partner and an active participant in wage
negotiations, including trade union agreements related to wage settlements, equal opportunities and
gender issues; formal partner in agreements with Trade Unions and Government related to vocational
training in Norway. ILO adviser, member of the Norwegian Delegation; member of the UEAPME;
Advisory Group for Europass introduction; Board of members and Chairman of the Norwegian
Leonardo da Vinci program; Project Manager of Leonardo da Vinci projects.

Dr. Reiner Briiggestrat

Graduated economics and history studies at the University of Bochum. He took his doctorate under
Professor Suchting in the field of labor market economics in the topic bank regulatory law. After
graduation, he began his professional career at the Sparkassen Essen and Gelsenkirchen. At the end
of the year 2000, Dr. Briggestrat was appointed to the board members of the Bank of Hamburg. In
2002 he was elected as board spokesman of the Bank of Hamburg. Following successful merger in
2007 to Hamburger Volksbank is Mr. Briggestrat worked as Board Spokesman for the personal,
organization and bank management devision.In addition to his own work Mr. Briiggestrat is engaged
in the various functions in the the Hamburg Chamber of Commerce and the Cooperative Association.

Marko Curavié

He is Head of the Unit "Entrepreneurship" in DG Enterprise and Industry of the European Commission
since May 2009. As such he has been engaged in the deregulation of start-up and bankruptcy
procedures in the EU Member States, the establishment of the entrepreneurs’ European exchange
programme Erasmus for Young Entrepreneurs, the promotion of entrepreneurial education, corporate
social responsibility and the support of female entrepreneurs. Currently, his Unit is working on the
Entrepreneurship 2020 Action Plan, a EU initiative to boost entrepreneurship and entrepreneurial
culture in Europe. Before joining the European Commission, he worked inter alia for the International
Finance Corporation (World Bank Group) in Istanbul, T-Croatian Telecommunications in Zagreb and
with McKinsey & Company, in Munich. His main areas of professional interest are entrepreneurship,
venture financing, management and development economics. He holds a degree in business
administration from the Freie Universitat Berlin and an MBA from the Graduate School of Business

at Stanford University.

Dr. Joanna Czerna-Grygiel

Graduated the doctoral studies at University of Economics in Poznan and received Doctor of
Economics degree in 2001. She is working at the Adam Mickiewicz University in Poznan as well as at
the German-Polish research institution- Viadrina at the Collegium Polonicum in Stubice 2004 she got
the most prestigious award for science research, the Group Price of the Rector of the University of
Economics in Poznan.
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Prof. Dr. Piotr GrudowskKi

Graduated as the MSc. Engineer and received PhD and Doctor of Science degree (Habilitation in
Management) from University of Gdansk (GUT); appointed as Professor in Faculty of Management
and Economics of GUT. Fields of interest are quality, environmental and OH&S management, quality
of education, statistical process control and production engineering. Head of the Quality Management
Dept. at GUT. Coordinator in many domestic and international scientific and educational projects.
Cooperate with various organizations, including SMEs and public administration. President of the
cyclic conferences “Quality Engineering”. Academic achievements are: 125 publications, including 12
books and manuals.

Dr. Jurgen Hogeforster

Engineering studies as well as studies in agricultural economics (Business and social sciences). Many
years of experience as a German Government Councilor and a member of the Board of Prognos AG,
Basel, in the area of regional planning, as well as economic, technological and educational policies.
Managing Director of the Chamber of Commerce in Hamburg for 21 years. At present, the Chairman
of the Hanseatic Parliament, Managing Director of the policy advice "Workshop of the Future”,
moderator of a monthly television show, as well as a journalist. Priorities of publications: urban and
regional planning, economic development, financial and economic policy, social development
processes, education and labour market policy. Numerous volunteering activities.

Dr. Max A. Hogeforster

Law studies at universities of Saarbrucken, Berlin, Marburg and Bonn. Focus of study: commercial law
and European law. Postgraduate studies: commercial mediation and conflict management. Seminars
on "e-commerce and EU law, University of Hamburg in 2001 and a legal dissertation in 2006 based
thereon. Admitted to bar in 2003. Held a subsidiary occupation in numerous economic development
projects, including projects in Nicaragua and Thailand. Since 2004 lawyer in the associations in Berlin,
Washington DC and Hamburg. In the Hanseatic Parliament since 2004 employed as a Project
Manager: Projects focus on education and training, as well as projects under the EU Structural Funds.
Since 2010 Chairman of the Baltic Sea Academy.

Elke Keller

She graduated successful the post of teacher of upper secondary education (German studies,
philosophy, sport). Since 1985 a scientific assistant in the Hamburg Chamber of Skilled Crafts and
Small Businesses. Till 2011 focusing on adult vocational education, e.g. as a Manager of the product
area for commercial further education and business administration. Sine 2012 Manager of the CSR
Project ,allerhand!werk - social responsibility in Hamburg“ of the Hamburg Chamber of Skilled Crafts
and Small Businesses.

Olga Maximowa

She is an International projects specialist at the Kaliningrad Chamber of Commerce and Industry. The
KCCI is a non-government and non-profit organisation, its aim is to support the Kaliningrad business
to ensure the regional development. Miss Olga Maksimova is, also an expert-consultant of Enterprise
Europe Network - Russia, Module A, Consortium Gate2RuBIN, Kaliningrad Center which was found
on the base of the KCCI in 2011. Miss Olga Maksimova has Masters of Science in Marketing from
Brunel University (London, UK) and Bachelor Degree of Business Administration from Northwood
University (Michigan, USA).

Prof. Dr. Vytas Navickas

Economist — mathematician study at Vilnius University; Doctor. Junior research worker in Institute of
Economy at Science Academy; Head of Economic Reform Division in Ministry Council; Director JSC”
Draudos autocentras”; Member of the Seimas of the Republic of Lithuania; Minister of Economy of the
Republic of Lithuania; associated Professor and Head of Department of Lithuanian University of
educational sciences, Faculty of Social Sciences, Department of Economics.
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Agnieszka Miskiewicz

Was borne in £6dz. She holds university degree in Sociology. She is working since 2001 in The Craft
Chamber of L6dz; since 2007 she is working as manager of the administration department and since
2008 the Deputy Director of the Chamber. Her area of specialization is the management and
monitoring of investments, and the management of the modernization of buildings which belongs to
the chamber. She organizes training courses and corporate events. Since 2010 she participates in the
development and implementation of a series of training courses and conferences on corporate social
responsibility (CSR).

Dr. Artis Pabriks

Was born in 1966 in Jirmala. He is a Latvian political scientist and politician. He is a founding member
of Tautas Partija (People's Party) and the Society for a different Policy (SCP) and Latvian Defence
Minister. After his studies at the University of Latvia in Riga and at the Aarhus University in Denmark
he is a member of the Latvian Parliament since 2004. From 1996 to 2004 he was the Rector of

a newly established Vidzeme University of Applied Sciences in Valmiera. He is co-author of several
historical and political works. From 2004 to 2007 Mr. Pabriks held the post of the Foreign Minister in
the Kalvitis Cabinet. He was Minister of Foreign Affairs of Latvia from 2004 to 2007. Dr. Pabriks has
been the Lativan Defence Minister since 2010.

Dr. Dariusz Pienkowski

He is a research assistant at the Faculty of Economics and Social Sciences, Poznan University of Life
Sciences. He was awarded a PhD in economics at the Cracow University of Economics in 2002. The
Swedish Institute granted him a fellowship at the School of Business and Informatics (Ecological
Economics Division), Malardalen University. He worked at the Institute for Technology Assessment
and Systems Analysis - ITAS (2007) in Karlsruhe and the Newcastle Business School (2008-2009) in
Newcastle upon Tyne. His scientific interests concentrate on trans-disciplinary social and ecological
problems in economics; it focuses on the conception of sustainable development.

Dr. Magdalena Popowska

She is a researcher and lecturer of Economics and Entrepreneurship at the Faculty of Management
and Economics of Gdansk University of Technology. For many years she has been in charge of
exchange programs, double degrees and other internationalization activities. In 2008 she was
promoted to Vice-Dean for International and Public Affairs of the above mentioned faculty. Her PhD
was a comparative study on the internationalization of SMEs in France and Poland. Her research
interests focus on entrepreneurship, entrepreneurship education, CSR in small firms. She is also

a ‘part-time’ entrepreneur. Magdalena speaks French, English and Polish fluently and has a working
knowledge of Spanish and Russian.

Dr. Natallia Chetyrbock

Degree of a candidate of science in economic, postgraduate studies PhD, Head of the Department of
Management, Economics and Finances, Brest State Technical University, Belarus. Field of research:
development of scientific approach for innovation policy implementation mechanism in Brest Region of
Belarus; enhancement of innovation activity, susceptibility for individuals of the given regional
innovation system. 06.2008 — participation in Tempus Project 2008 including training University
Policies supporting Technology Transfer (Warwick University, Warwick, United Kingdom).

Publications: there are 25 scientific articles.

Tamas Rettich

He is project manager at the Hungarian Association of Craftsmen’s Corporations, IPOSZ, the largest
national employer and professional organisation of Hungarian micro and small-sized enterprises and
crafts. His working experiences include project management, organisation of awareness raising
conferences, seminars for micro enterprises. He holds a degree in economics from Corvinus
University and is an accredited expert of EU Structural Funds. At this moment he is responsible for
managing a nationwide project called Lawpoint Network which provides legal advice to all citizens free
of charge.

11



p— — — C— C— [ - —_
N ! - — .

Sirpa Sandelin

Licentiate of Science (Technology) — degree in water and environmental engineering. Director of
Education at Satakunta University of Applied Sciences. In the Faculty of Technology and Maritime
Management she administrates B.Sc. and M.Sc. programmes, and coordinates Faculty’s international
activities. She has a wide international experience in education and research. Currently she is involved
in projects dealing with dual vocational training, entrepreneurship, technology transfer and innovation
management. She has had several positions of trust in Finnish societies and international
associations.

Prof. Dr. Bjérn Hekman

Studied Business Administration and Education and holds a PhD from the University of Cologne
(Germany). Previously, he served as a Project Manager at Bertelsmann Foundation where he was
responsible of Entrepreneurship Education and Vocational Education and as a senior analyst for the
Research Institute for Vocational Education and Training in the Crafts at the University of Cologne.
Currently, he is Professor at the Hamburg University of Cooperative Studies in the field of marketing.
In his capacity as a consultant for SME, his portfolio includes feasibility and investment research,
strategic marketing, employer branding and surveys as well as CSR-Workshops.

Britt-Marie Sdderberg Torstensson

She is the International Coordinator and Development Manager at Winnet Sweden and chair, which is
the umbrella organisations for 120 local and regional WRC s across Sweden's 21 regions with 7 500
members. The Chairwomen of the Swedish National Federation of Resource Centres for Women
(NRC) — Winnet Sweden, since year 2000. Since June 2006 Chairwomen WINNET Europe. Her
education carrier is very reach. She is a nurse. Specialist diploma and certificate in Psychiatry. The
National Institute of Working life Stockholm, Diploma and certificate for nurse in Occupational health.
The University of Gavle, University degree in Caring Science. The University of Uppsala, University
Diploma in Education for Upper Secondary School. The Mitt University (Sundsvall), University degree
in Political Science. The University of Gavle, Degree for Gender in theory. The University of Ume&
Diploma in EU project management. The University of Uppsala and Linkoping, Degree in ongoing
university studies for a Masters in Education.

Prof. Dr. Romualdas Ginevicius

Graduated as Engineer, Head of the Department of Economics, Head of the Department of
Management, Vice-President of the Baltic Sea Academy. For many years Rector of Vilnius Gediminas
Technical University and President of Lithuanian University Rectors' Conference. Author or coauthor
of over 350 scientific papers and 20 scientific books; editor of business magazines “Journal of

Business Economics and Management”, “Business Theory and Practice” and “Evolution of Science
and Technology”.

Dr. Silvia Stiller

is a researcher and consultant, former director and head of the research area "Regional Economics
and Urban Development" at the Hamburg Institute of International Economics (HWW!I). Silvia Stiller
studied economics in Minster and Kiel. Her Ph.D. thesis at the Technical University of Dresden dealt
with the economic impact of demographic change. From 1998 on she has been engaged in economic
research in Hamburg. Before joining the HWWI she was head of the research department European
Integration and Regional Development at the Hamburgisches Welt-Wirtschafts-Archiv (HWWA). Silvia
Stiller is a member of the Academy for Spatial Research and Planning (ARL).

Dr. Ewa Wedrowska

Doctor of economic sciences, senior lecturer in the Department of Econometrics and Statistics, the
Nicolaus Copernicus University (NCU) in Torun (Poland). She is an employee and co-founder of the
Center for Research and Analysis Techpal company. In this company she performs a number of
statistical surveys and performs scientific work related to the taxonomic analysis of economic
structures. She is also monograph editor and the author of over 50scientific publications and books
devoted to the use of measures of entropy and divergence in the study of socio-economic structures.
She participates in numerous research projects at national and international levels.
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Karsten B. Vester

Has for the last 10 years been the manager of a Danish network of private and public companies - the
business network for social responsibility. The network has focus on: Corporate Social Responsibility,
Social Economy, Growth and Charity. He has a long career in the public sector and has two diploma
education in public economy and public organization and management. He has worked in the social
sector in different municipalities in Denmark - mainly with issues as unemployed citizens, long time
seek citizens and job creation. As the manager of the network he has for many years worked close
together with large, medium and small companies about concrete CSR-issues. He has developed
many different CSR-initiatives where companies can take part and do some concrete CSR-work.
Working together with companies about CSR for so many years have given him experiences about
benefits and challenges for companies, citizens and community. Since 2012 he and the Network has
represented Denmark in the largest CSR network in Europe - CSR Europe - www.csreurope.org.

He has participated in several EU-financed project about CSR, work place health and social economy.

Dr. Tatjana Volkova

Is professor of Strategic Management and Innovation Management and former Rector of BA School of
Business and Finance (Latvia), Expert of Institutional Evaluation Program of European University
Association (EUA), Vice Chairperson of Council of Higher Education Council (Latvia), Member of
Board of Baltic Management Development Association. She also is a former President of Rector’s
Conference of Latvia and former Member of EUA Council. She has actively participated also in the
international project “Fostering the public debate on university support of female scientists to start

a business” under FP6 program aimed to foster public debate on this issue based on the experience
of the EU Network ProwWomEn, which investigated the promotion of women entrepreneurship in
general but could not consider the issue of women scientists starting a business in detail.

Michat Wéjcik

Was born in Krakéw, connected to Silesia. He was a member of the Polish Parliament. Founder and
first president of the Committee for Trade and Services. He was twice a member of the Parliament.
He's a lawyer. The initiator of the first Council for CSR in Poland. He cooperates with Silesian
University. CSR Roundtable participants in Brussels. The initiator of the project "First layer,” one of the
best projects of the European Union. Executive Manager of the Chamber of Craft and Small and
Medium Enterprise in Katowice. He specialises in the labor market and Self-regulatory organization.

Inta Baranovska

After graduating University of Latvia the working field of Inta Baranovska is education, particularly
initial vocational education and training (IVET) and continuing vocational education and training
(CVET). Inta Baranovska has comprehensive experience in teachers’ in-service training and
development of training programs both on national and European level. Since many years she has
been coordinating very successfully different international projects (e.g. EU Lifelong Learning
Programme, LdV, K2, MP, KIECETA) with wide range of topics as well as worked as project manager
for British Council Latvia projects (“School Leadership, “Mentor Training”, "Dreams and Teams”).
Currently Inta Baranovska is engaged at State Education Centre (VISC), Ministry of Education and
Science and is responsible for management, planning, development and implementation of national
and international educational projects.

The Hanseatic Conference is part-financed by
c) the European Union Lifelong Learning Programme within the Project “CSR for SMEs”
d) the European Union (European Development Fund and European Neighborhood and Partnership Instrument) within the

Project “IGA”
P o b - Programm fiir
S . ® & 4 S lebenslanges
R a ; _'/\ I — A. Corporate Social Responsibilty for SMEs Lernen
Programme 2007=2013 \ d'EK lJ
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